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A full report is required specifying the course or courses to be taken, location, duration and 
itemized cost. The report should also include the following: 

(a) A statement indicating how the family is involved, the financial situation of the family - 

specifying income and expenditures. 

(b) The workers present formal education level, what other courses have been taken and how 
successful worker was. 

(C) 
	

Have attempts been made to find other suitable employment, if so, what attempts and 
what were the results? 

(d) Has retraining on the job been attempted, if so, what attempts and what results? 

(e) A full description of the physical aspects of the job the worker is being trained in. How 
does the worker's physical disability fit in with the recommended new field of training? 

(f) What is the opportunity for employment after retraining? 

(9) 
	

If the worker plans to be self-employed after training, what is the opportunity of a business 
venture? Is there a demand for that type of business? Is it a sound financial investment? 

Regarding training costs, the.following may be paid: 

An allowance up to a maximum of equivalent temporary total disability compensation 
during retraining. 

2. 	Tuition, books and supplies. 
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3. 	If the worker is required to maintain two residences (i.e., one in the Yukon and accommodation 
at the place of training) in addition to temporary total disability compensation, a daily subsistence 
allowance and transportation costs for the worker only may be paid. Transportation for the worker 
at the commencement of the course, return dung Christmas break, and the end of the term may 
be provided. 

If the worker is not required to maintain two residences, (i.e., a married worker and the family 
moves to the place of training) we will pay moving expenses to the place of training and return 
or equivalent if the worker moves elsewhere. 

The cost of these services must be approved by the Rehabilitation Committee and charged to the 
Reserve for Rehabilitation. Any person aggrieved by a decision made under this Policy may 
appeal to the Review Committee. 
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